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PART II—Section 4 


TflT R^ToPT OT ~ R Tft fi ER HR HffafiKF fRHH 3^T 3flfoT 
Statutory Rules and Orders issued by the Ministry of Defence 


T^TTHRTHH 

’ ^ f^#, 30 2005 

HR.fR.HT, 128—<l^rd,Hfwr%H3^309% l U^4) fiKI RdR VlfdTK-ff R4 Trap! fR «fR RTHT % HtfT 
£RT RTTd % IIW RFTII, 7sT54, dRRs 25 1970 R‘ ^Tof^o^To 196, dRta 10 1970 SKI 94.1 ft Id ^lidU <*U 

(■^i^Pi c h «♦)!<]— Rsk 7T P -TTU7TT7R) Rdf Pi-h+i, 1970 RH %ftKHH Sffastjia fa-i? ffR 'i*d 

1? 4f>l elRf fdRT HRT % 7^4) % PiHkU fdTRRl R fofad (RTTRR) % T fd T K Rdf dfi HSfd H>T firfRHHH H>Hf 

%f^TR fanfafem fWT HRlif f, 

1. Rf^PH HPT3ftT yiW .— (1) fwff Rtf Rf^RT RTR \m RWFT RdT ^R, 3TT^TH sffftRR fRf^T 

( MSII7H ) TP^‘73’ RR Rdf fWT, 2005 f I 

( 2 ) ^ HHRR R ycfcRM dlO<a Rlt R^Rl ifiPt I 

2. tsMI, cpffSFPPJT RR R&f 717571, TPT^JT RRfdRW dfR <4y=bi %RRRFf ^filT, "3fl fR fRRHt 7f 

RRPTR Sppjyft % TdR 2 ^ 7RH 4 R‘ fafife: f I 

3. H<ff tjftHgfa, 31PJ-RR1T, &$mi RRd RRRI RcM RRfd, ^-TftRT, afR a^drR vfo RHTf RRfRd SRI 

RI^R#t^^d^^1%7dR5^7dR 14^‘firfifef l 

4. Wdl. — Ho ^ifad— 

(HT) fw! ^R! ^ fadHI Rfd HT Rrft HftfHR t faW %HT t ;HT 

(74) 3RT^ Rfd RT 31Rdf Rrft % 4Rfd fd^ff ^Tfdd ff fRRR' fdvRI t, 


3480 GI/05 
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rt figfar to to : 


Tim to torfa tti iFFn^R ^ mm? 11% to tom, to tom to tom % 3 tr ^ rfj^ tor ftor % 

«T#T 37-pfaK- toto^^^^^ 3 ^^^#?!)^ ftot tom R^^fwtoRtoto ton'll I 

5. fto-RT^R* <*>1 ?lfto—to tmto^Rm aiiqj^ rnTtototo^m to totoTTH?! 

t to torto ailtoR WmlRtoT^toRf%1toft^toRR^1%#toR Wt %"totoR?tTRcr, 3TTt7T 

j*RT ftomrto Ttoft! 

| 

6. 4U<jfrT—fR fwrf mt to TTcT, to Sfwff, aTRj-tolT ^’^3^ 3TR ft^nwf RT RTTR to totft, P*H°H %to 
7R3fl7 5RTW toto 7FR-7RRT RI fttof RTT 3TT^ff ^ aRJRR aT^jf^T to4f, aT^^to qHM»toX toto to 3RR 

Rq^f %!°qrqto %f^nr <5H'q*T «t)<'1l ■3T^%cT't'| 



af«RT t}qi to| T F^ Tlt^ *mf Ptii^ <ni^ qip) 

aRRR m to RTT WRT toto %fRpan^-RtRT 

aqtotprto' 


1 2 

3 4 5 

6 

7 

antor 4|9* 

6500-200-10,500 


eTPX^T^mT 


a#?RR (12005) TRT f 7r^‘^' W* 

[pfe %Fto Rtom, 

(R7TRR) ^T 3ffS[R aR^ff^q 


nRq^i 
PjfRT mi 
tjqini %! 



Tto to fto; jto tot cqPtto%fto tofto tol tofto'to tor ^fato iftosrr atoR, to 

toato tofR %fRTTftom ang to ftfto to^t 


! a^fliM, } jJlRfl oqfqtiqf R?t c^TI 

RTTtoftpr'to 

$ 9 10 


RFjtotor 


, . ...i v _ > 

eTF^^RTi W 


RFjto to 



11 


12 



5500-9000 TT^ % felTqf to TTfe? toSTR f^RR 3R to 

3 ftom an^TR RT #T to to to I 
f^HXFT: to to 4iPiR % to*! 3 ftoR arto arto RT 

RTW to^^^t, toto%totoRftoRTmto to toT 
tom <>mPw4i % Tito 3 *ft ftofR tor rtrtt ^ ^ rr % 
Rto^Ritoto to ^to’RRRmr to, atom amRRRRR to 
% to ^ arftoto rt Tt to to "TTmto^to, '^m'ftafrc 
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^ *h(=M<h 1 * 77(5cl W^fTf WT 7 R S^fr ii T THfa % 

"^T RnTcTT #TT ff TjTt "3R # f I 

HfciRt^Rw: 

‘fc'Sh Tk«t>K %^ Slfwft ; 


(^T) (i) "sft TJifT «t)is< "TT f^TFT R ftsfacT STRUT TT TT£7T ^JTW 


(ii) ^J61 "^TST ^TT f^TFI 5500—9000 T^lli % tjj ^{Hc|cr^( 

^ fo&K 3WK RT W « 3 % q^ ftqf^ 

sim qr cfa ^ tru cfi i\ ; 3ftr 



(i) TTT^cil HFcTfwRlSJl<*H ^ VH44, fsiil qiTm^l; 

(ii) f^ritTTT^iftf^TFT^ qwnqr7*Tmqi^mqT#TTRTqcff 3 
cfbr^f qqar^qq i 

l^un : qtaqs - wf % •f^rr%r srfwfi, qft -sMtt qft TrNt 

H '^ K1 ^1 nfciPt^Ptcl TT fq^RT % %1T ffeftJH fsptf 'STT% % ^TT5T Riff 

^ 1 ^ 3T^R MrclPl^cW ^T% %TT 

% qrq qi?f 1 


■femr 2 : xfciPt^feq qft srqfa, fw% srcrrfcr ttrutt % wf 
^ fwt Spq TTMcH "4 W f^njf^cT T^ Tftq> qf^f «Ufr?T f%T# Spq qm 
^fTF^r ^ TT ■gfdPl^pKt SFTfa t TTTWUcRT cfFT ^ srfq^ 
q^f#Ti I 

■femr 3: irfciPi^fqci qr Pt^Pw % %q srfa^pr stt^-tt^tt sn%^r 

illHI ^><4 qft SjfciH cllilo 56 ^ Tf srfi|^5‘'^^7ff I 


^ Prqrrhq qRqfrr T-ffafti t eft w^ffTfr^n 

*icff ^f fTR qfttMcprf 3* TFT fNt stt%t 3 qrmf fer 

'srnrrfT 

13 

14 

^ ^ UlHftl tAPd ( 54l"llc1 sik TT^IM TFT #qnfcfT srpfrrr^ WT^f 1 

#fcf^K «RT^%fc^) f^HfaRsM ^fiFRiT 5(%ifr ; — 

*-i^fPi<^i<* sn^'-lti T^'<qi —sr2rt 


(^TT^, STT^Wc1ll( sffT WRRT) 


^FTTFT Slf ^TT 7THIT ^ — W^T 

*N° h TT^5 srft{=t)i<l ■# <^4crt "^TT 

sq tW 1 



[m 71. TT-O^SIS/SIRaTTT/SltsftTfi (q;)/sftq71-8 ^t/852/S1TTSTR/^t (TT)/05] 

STTT.^h <3Tq< <Hpqq 
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MINISTRY OF DEFENCE 


New Delhi, the 30th November, 2005 

S R O 128_In exercise of the powers conferred by the proviso to Article 309 of the Constitution, a ti^ in 

supersessioi'of'the Array Ordnance Corps (Civilian Officers-Slores and Administration) Recmitraera Rules 1970 
published vile S.R.O. 196, dated the 10th April. 1970, mtheGazetteoflnd^Partll, Secuon 4 dated die 25th Apnl,1970 
by the Government of India in the Ministiy of Defence, except as respect things done or omitted to be done before: s 
supersessioJi, the President hereby makes the following rales regulating the method of recruitment to the post of Ordnan 
Officers Civilian (Administration) in the lower formation of the Army, namely 

1. j Short title and commencement —(1) These rules may be called the Ministry of Defence, Army Ordnance 
Corps. Ordnance Officer Civilian (Administration) Group “B” Post Recruitment Rules, 2005. 

; (2) They shall come into force from the date of their publication in the Official Gazette. 

2 I Number classification and scale of pay.-The number of post, its classification and the scale of pay 

attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3 . ! Method of recruitment age Umit, qualifications, etc.-The method of recruitment, age limit, qualifications 
and other patters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule. 

I 

4. | Disqualification.— No persons, — 

i ( a ) who has entered into or contracted a marriage with a person having a spouse living, or 

i (b) Who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal 
Law appli cable to such person and the other party to the marriage and that there are other grounds for so doing, 
exempt an; i person from the operation of this rule. 

5 Power to relai.-Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by rrder and for reasons to be recorded in writing, and in consultation with Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class or category of persons. 

6 Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided forthe Scheduled Castes, the Scheduled Tribes, ex-servicemen, and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time m this regard. 


SCHEDULE 


Name of post 

Number of post 

Classification 

Scale of pay 

Whether selection or 
non-selection post 

1 

2 

3 

4 

5 

Ordnance, 

Officer Civilian 
(Administration) 

49* 

'(2005) 

♦Subject to 
variation dependent 
on workload. 

General Central Service 
Group ‘B’, Gazetted, 
Non-ministerial. 

Rs. 6500-200- 
10500 

Selection 


Whether benefit of added Age limit for 
years of service admissible direct recruits 

Educational and other 
• qualifications required 
for direct recruits 

Whether age and educational Period of 
qualifications prescribed for probation, 

direct recruits will apply in if any 

the case of promotees 

6 

7 

8 

9 

10 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Not applicable 
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Method of recruitment, whether 
by direct recruitment or by 
promotion or by deputation/ 
absorption and percentage 
of the posts to be filled by 
various methods 


In case of recruitment by promotion or deputation or absorption grades from which 
promotion or deputation or absorption to be made 


11 


12 


Seventy five per cent by 
promotion and twenty five 
per cent by deputation. 


Office Superintendent in the pay scale of Rs. 5500-9000 with three years regular 
service in the grade. 

Note.—Where juniors who have completed their qualifying or eligibility service are 
being considered for promotion, their seniors would also be considered provided they 
are not short of the requisite qualifying or eligibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher grade along with 
their juniors who have already completed such qualifying or eligibility service. 
Deputation: 

Officers of the C antral Government,— 

(a) © holding analogous post on regularbasis in the parent cadre or department; or 

(ii) with three years' service in the grade rendered after appointment thereto on a 
regularbasis in the scale of pay of Rs. 5500-9000 or equivalent in the parent 
cadre/department; and 

(b) possessing the following educational qualifications and experience: 

(i) Degree from a recognised University or equivalent. 

(ii) three years’ experience in administration or establishment or accounts or service 
matters in Government department. 

Note 1:—The departmental officers in the feeder category who are inthe direct 
line of promotion will not be eligible for consideration for appointment on 
deputation. Similarly deputationist shall not be eligible for consideration for 
appointment by promotion. 

Note 2:—Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or some 
other organisation or department of the Central Government shall ordinarily 
not to exceed three years. 

Note 3:—The maximum age limit for appointment by deputation shall be not 
exceeding 56 years as on the closing date of the receipt of applications. 



If a Departmental Promotion Committee exists, what is its 
composition 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment 

13 

14 

Group ‘B’ Departmental Promotion Committee 
(for promotion and confirmation) consisting of: 

Consultation with Union Public 

Service Commission necessary. 


Director General Ordnance Services —Chairman 

Additional Director General 
Ordnance Services (Clothing, 

Necessary and Administration) —Member 

A Group "A’ Officer not blow the rank of 

Lieutenant Colonel or 

Deputy Director from Master 

General of Ordnance Branch —Member 


(F. No. A/09513/RR/OOQ ApS-8D/852/RR/D(A)05] 
R.B. JOSH1, Under Secy. 
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M feft, 7 2005 

129,—TTeifl, TTfalFT % 309 % 177^SI7T 1-^T Hllll1577* fl* sfalSTT 7F3T1 

ftKvutti sreirafoi? aTfiwt ( Rnf^iOf ^n) i<ff fwi, 2002 irt, 31 hit % from 3rfiwT wf ^ fM? 7$ srfasffw 

T^T 3ffr 1%^ TITllf 1 

STflWt (f^TOm) % 17 left iff l^fo H WT %%* PlHr^HsId fWT HFt f, 371^:— 

1. if^ni in 37^7 nm.—(i) ti fwrf n ttIwt m t^tt iwn w fi^wn ifwi Tim, 

y 5!iwPj«h (fafafcm) iif fwr, 2005 ti 

( 2) ^ 7TH11 yow^H l>t ai<l<a ITt T^TT ifFT I 

2. ^Tterr, c4 J ffch<ui 3ftr^ cHMH.—wt i^f ift tttsit, 3wt iifwr ^31 % 3<hhh % 

3. ^Tcff cfO M^fd, 3n^-7frRT, 3lrf^.—3<=K1 T^t 17 l?ff 1>I l^Rl, ■3 TT^-’h1hi 3^7 37^<TiTJ 77«ifl?t 3H 

lit % #ft ^^3737^% 7015 ^71114 I 

4. — 

(IT) f^TT^I ^ ^ifad 7^ V*mm ifl IT Pnti c h) wt iftflcT f fa°n$ fl51T 1? ;1T 
( 7sr) fW 371% ifl IT mJt left % ^ftfacT 7£% ^faTft *qfal ^ fsfifqr t ( 

3 i?r i^ 17 Pi^f^ci n m nft ffnr: 

17^; ip 7771JR w if Turin ^ ~m\ % % %Tn fam, ■sqfar fiirF % sh 187W 1% nFir*#i f¥i % 

37ltl 3pjtl t #7 ^TTT 1R% % fatr 3pq 37T1T7 f eft 1? fell 1% ^ fWT % HtH 7% 7|3 % TtW I 

5. <*»<% *1 TTf^rT.— TK^KlTll^TRt fo%77T Wn 37TlWFlT77lHTT t ITT 1? 377% I^^Tt 

lOTf ^t^(|75^#7T*lT7m I**fl 3111'%f%7%l%lT wf %‘ 55 lf%rif 

■37T%7T £T7T f?TflFf 17 TTWT I 

6. om^pri ,—fwrf ^ im, <m7^if, ^-77^11752^7^ Itwf 17 to i#f 

7K°hK ^171 Tl 71111 77H-7TH17 fh°hlel TT STT^lt % ^TJTIR lufifll, iFRTfTif, ^ci 1 ^ 3^7 -STOT 

fl?tl H 7 ^ % c^IVlTI % iTFI '3111' 1771T 3T^fel i| I 


I^HITI l^'l?l <rff=M' J l %wt 


W7 3111T IT TTt^ l?ff fex* 1T^oqPkl4i 

37H1 1^ Ilf H WOO % f7FI 3775 - 77 ^! 

Prlfqel 

(^'?n) Pm, 

1972 %fW7 30 
% 37#1 ^Tjtl t 
IT '1?1 


17TT77fW 16* 7nn7U% 7 ?ftl 6500-200-10500 TPf 

«7fiwf (2005) 77 T J^" < 7sr T 7TO 7 

CfTTflfciH) *H4lT7 TDTlIlcT, 

% S7T1T7 ^T^TTMl 

17 iftlcfl 
fiFwn 
■ Li 'lni't' l 


wpifffmr 


Wpi?! 5) cl I 
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refa *rt! #r rt# oqRw# % %* ^%t fife - 

3RcfTT7 

FT^ wf %tr *TPt oqRwqT 

% feR f^rf^r an^ afir ff%^r 
ar^fR, yMd rRtRTT' ^ir 

qf^i^T aRfR, 

^\ii\ 

8 

9 

10 

^TFJRjt 

_...... f* 



^TRdTT: 

^rtr^iAqi'i 'sricri q^Rjqf ^rt ^ 41 ^ 

■?Rfq ^T ^fd ^T ai ^RT Heff ^TT ^ ^PTT^R^ 

yi^Ri r yfnPi^Rw r an^R f^RT writ r 

ii 

12 



"sffa ¥1^# tffRfcT 

’SiW) ■srfa^id mIhRi '•n-ft r 


sfcifH^Rw '5TTTI (i) y fd VId ^ ■3TT^fr{fq^7 I Tf ^ yVifa -gKI 

M pRfocr 11 

(ii) are# •grfcr^RT T$R>refcre srqfa^f # # mhRi ski 

f#rf#T #41 #t t f*H& ^ fl 7R# "33 t# ^R#PT 
33#^ fa## OTtfl^r^T a^T ^ w ^ 

■frfwif^Rl PwPki faT## f#rf#r#^ 

#itl 

fzvm: R# # ^fw <*iPkl4i % TPfa # fa## an# a#^r 
hi^icii ^qi T JTt‘^Tcft%, hI’-iRi % leu;, fq^K PbR *ITT!rnft^ft?i stfI 
o-hRw# % re^fa # # fa=lR P?RT W^TTI 
•rei% ski #t# ifal a#<=ti R hi^oi f#i, a#fa?r 3#«t> ^TT Hl^ril F#l 
% 3TT^ # arftR> # R # M #, F# # #t ’ft ^ # afft 

- a## ^IMH 0.FH chRl^d RfaPlf RT%cT ■S t 1<^1 cT«M< ^ u il # jj)~iRi % 

%* amt ##t5qT #i an# #t f, fa## ## 

HUdl &II 

MPd^nW: 

%#fa tor % arfacFrft,— 


W (i) #t ^ w r fa'qre 3 ffarfrei arm r ft^t ^ tfmr 

jR 

(ii) fa## ^FT R fWT # 5500-9000 FRl? % ^(H^M ^ 
fnf# mm RRT £## afft 


(39f) fa^ mifi Ri^RnRaa #f3RF3 #<iiij afft ar^Rij :— 



(ii) R##fa ffFRTcT # WFR. im #7 FSRR ^R # #3 ^R R 
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12 



f^HUT : qfaqt wi % fwffa srfwff, ^ qbqft ig\ 
qfor f, t fiqfw %%q fro fanqn% ^qrqqrT 


#TI wt qq>R TtKTR^T Ml Hid UTT H^fal T fat* 

qfqfajfar w\ sfaq, faifa sfafa 


tH+R <s*hi <hi tciod H ii^l c w R dlsf 9(?cn Alltel 

faqt c(i? <4 qn qr MfuPi^ftn qft qrqfq % ■qpTRqrm n)i 

Tf $ srffiqrwfTkft i yIdlH^R+n qr Prgfai % fan arfaq^rq stfj 
3ffa^q miki «♦»<*! qft ^"Rih cii'Orsi qit 56 ^ iffa 1 



qf^ Iwik yjHfa qfqfa t 

qqf qR^ *ffaq iRfaifaq) 3 qq faqv 3qi <mqhi £ h<ih^ faqi 

WtpTT 

13 

14 


‘H’ fcTHntflq ql'HfTI TlfHfrl (yVHffl %TTRq Fi^4) % Rhlnl qq ■fT^ft^TT % fcrtR qi^ fTlf^TT 4>T! 

^ fqqRq*% 4fair) PiHfelfekl £qfrft:— %%R^Tq gft* fl «ll STPfrT 3 WT?f 


—SfWTCH 


-W 

-W 


[TRT. 1304/»7. fall %. ^tT/^Tfe (Tf)/900/3TR 3TRW (fo)/2005] 

7. *J. 3TR Tlfqq 

New Delhi, the 7th December, 2005 

S.RjO. 129—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in 
supersession of the Ministry of Defence, National Cadet Corps Directorates and Training Establishments Administrative 
Officers (Ci vilian) Recruitment Rules, 2002, except as respects things done or omitted to be done before such supersession, 
the President hereby makes the following rules regulating the method of recruitment to the post of Administrative Officers 
(Civilian) in the National Cadet Corps Directorates and Training Establishments imder the Directorate General National 
Cadet Corps in the Ministry of Defence, namely:— 

1. $hort title and commencement,— (i) These rules may be called the National Cadet Corps Directorates and 
Training Establishments Administrative Officers (Civilian) Recruitment Rules, 2005. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the 
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifications etc— The method of recruitment of the said post, 
age limit, qualifications and other matters connected therewith shall be as specified in columns (5) to (14) of the said 
Schedule. 


(qr) -3PR qfc 


(71) T7 


(q#pT3fc fqr) 



(T) Tl'gTjq Wtffafr 

qfqq }$rf7T$R 

■sTfqqiO qq qqqfaq, wr qqnn 
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4. Disqualification.—No person,— 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt any 
person from the operation of this rule. 

5. Power to relax. Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission! 
relax any of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, and other special categories 
of persons in accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 

Name of the post 

Number of post 

Classification 

Scale of pay 

Whether selection or 
non-selection post 

1 

2 

3 

4 

5 

Administrative 
Officer (Civilian) 

16* 

(2005) 

* Subject to 
variation dependent 
on workload. 

General Central Services Rs. 6500-200- 

Group V B Gazetted, 10500. 

Ministerial 

Selection 


Whether benefit of added Age limit for 
years of services admissible direct recruits 
under rule 30 of the Central 

Civil Services (Pension) 

Rules, 1972 

Educational ancj other 
qualifications required 
for direct recruits 

Whether age and educational Period of 
qualifications prescribed for probation, 

direct recruits will apply in if any 

the case of promotees 

6 

7 

8 

9 

10 

Not applicable 

Not applicable 

Not applicable 

No 

Not applicable 


Method of recruitment: Whether In case of recruitment by promotion or deputation or absorption grades from which 

by direct recruitment or by promotion or deputation or absorption to be made 

promotion or by deputation 

or absorption and percentage 

of the posts to be filled by 

various methods 

'll _ 12 

Twenty per cent Promotion Promotion: 

Eighty per cent Promotion (i) Twenty 7 per cent by promotion from Stenographer Grade-I having threb years 
failing which by deputation regular service in the grade. 

(ii) Eighty per cent by promotion from Office Superintendents having three years 
regular service in the grade failing which Office Superintendents having six years 
combined regular service as Office Superintendents and Assistants, of which two 
years regular service as Office Superintendents. 

t " ^ 
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Note.—Where juniors who have completed their qualifying or eligibility service are 
being considered for promotion, their seniors w'ould also be considered provided they 
are not short of the requisite qualifying or eligibility service by more than half of such 
qualifying or eligibility service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher grade along with 
their juniors who have already completed such qualifying or eligibility service. 

Deputation 

Officers of the Central Government: 

(a) (i) holding analogous posts on regular basis in the parent cadre or department; 

(ii) having three years ’ service in the grade rendered after appointment thereto on 
a regular basis in the scale of Rs. 5500-9000 or equivalent in the parent cadre or 
department; and 

(b) Possessing the following educational qualifications and experience :— 

(i) Degree from a recognised University or equivalent. 

(ii) Three years experience in administration, accounts and establishment work in 
supervisory capacity. 

Note.—The Departmental Officers in the feeder category who are in the direct 
line of promotion shall not be eligible for consideration for appointment on 
deputation. Similarly deputationist shall not be eligible for consideration for 
appointment by promotion. Period of deputation including period of deputation 
in another ex-cadre post held immediately preceding this appointment in the 
same or some other organisation or department of the Central Government 
shall ordinarily not exceed three years. The maximum age limit for appointment 
on deputa tion shall be not exceeding 56 years as on the closing date of receipt 
of applications. __ 


! 

If a Departmental Promotion Committee exists, what is its 
composition 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment 

13 

14 

Group ‘B’ Departmental Promotion C ommittee 
(for considering promotion) consisting of 

Consultation wrth Union Public Service 
Commission necessary' for amendment or 
relaxation of any provision of these rules. 


(a) Additional Director General, Directorate —Chairman 

General National Cadet Corps 

(b) Deputy Director General —Member 

(Personnel and Finance), 

Directorate General National 
Cadet Corps 

(c) Deputy Chief Administrative Officer, —Member 

Office of the Joint Secretary (Training) 

and Chief Administrative Officer, 

Ministry of Defence 


[F. No. 1304/DGNCC/Pers(C)/900/RR/D(Apptts)/2005] 

R. B. JOSHI, Under Secy. 
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Hf fa#, 6 faFSR, 2005 

^T.f^.33T. 130.—7T^7f?T, Rf%TH % 309 %%5TT 

5~sHi, ’HH? ‘n’ 1, HRRR StRfaop %4t 2, T5R Mt^f?ffw) wff%R, 1990 %t, 

^srfasRnnf%ni fs%%% r 77 ^ *% h%'r 

1. mrm.— (l)^f^'^TTf^^T^TT^I^ ; V ^ H?ff 

f%R, 2005 f I 

(2) ^ TRm % w?w # rnrha' %t tt^tt #t i 

2. w»i el-ii.—% f%R ^ <5H[«f-s ^ i % fqrPrf^s h%' %t ^ip^'^t i 

3. T R~*te?T, ^^^RgqT, ^ ' c6l^iiToh|Ui afa <H% 

«Tg^%WR(2) | 

4. ^rff Chi M«£p|, 3fl^--H)m, 3^<UM, 37lf^.—H5H^ Rwf 31F|-HTfaT, 3% arecrfq afc~ <H^ 3RT 

R# % #ft # HHH %7<FH (5) ^Wy(l4) % faPifc^ f I 

5. farltii.—^ ^rf%,— 

(^>) f%R% ^ ^%%r ft nfa nr fag# ■'Trft Tjftfor t, f%n^ f^Rif, nr 

(75) 

HHH T T^ HT Pl^Pw HiT HTH ^TT: 

#* ^ttt % %r 3rt strut; f % ^ 1 %tt) ■Rf^r %t ^r Pmf % rrHr ^ ^ tt%ttt i 

6. fVlfasT <*>7^ Chi ¥!p*1.—^ 'W'ta fa^HRHT 3R1^W5 [^rHPt f, ^f "’W H73% %TT Hit 

■^TRT t HHT "^Tgcus ^R% JR f%Rt % 1%7-i) %) Rf HT 'SR’i % 'STpppif eft «TRRT, 3%^ '5RJ %fsRT HR 7 T%rff | 

7. oETP|f%—fT fWTl' %t %t^ HT7T, l)Tt 3TTW4, STT^-HTfaT 3 ^ #1 3RRf^Ndl' H HHTH HfT ^ST%Tt, 

TTRR m 177 7RR ?t 7RHHRH HT Pi<=hK>t HR 3-il^il % STJHR ^TJTjf^TT ^'[fd4l, STRTjfHcf '^H^Ilfa^T, 'JcT^ 3^7 3RR 

fartH rhh % ■^ffepqf % %ti arrf'^m f I 




^iT HR 


rf 

s 


Rifq^rt^I 
(%4) fWT, 1972% 
f%R 30 % 3T%H 3FJ%T 
tHTHff 

< =i'll‘t»<. u i 

ndHHM 

^44 3T«RT 

1 

2 

, 3 . 

4 

5 

6 

i. wm* 

11* (2005) 
*(TOhtt% 

37T%IR R 

^R^-'n’ 

^RTmfRH, 

(3T^rf^#T) 

5000-150- 

8000 W( 

3THHH 

HTT^H^T ^tcfT 


TSfT M=nai f I) 
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:-7 -d 

E1E *rEf 

r> _ v % r- 

o4l4rl^l 

itErtE 

3R5-#RT 

E)E '*Trff fEy ’-jITE 4I<E 
^EpRTT % 

3F4 3#cTfE 

EtE H?ff Et»M, 
sqf^prf%%7; Erf^arrg 

*4Eht4i rE ^ttE eiPi#fI 

•qERt^T^EaTREi, 

7 


8 

9 

10 



diT'i^ ^FTT 

TTT^^rE "^TT 


Hcff 4O H«sfa l 
'SRT'eit yRiPrgf 
IEfE*i 

nfafEw 

*f?ff ElE #Ert ylnfa EERfa/yfaPi^PM ski *Rrf ^E s*h *\ 3 fanE ylnfa <4i 

FTSRT'qT^lAeH^RT cT«n nfEfEjfEr RT 3 TtE?HERT'^ mplT 

?JRF E^ wE'^ tE RE °lE 

11 



12 



Ml-lTcTgrcr ErKH^‘ ; T'?T'RR^ T R hEiEfjER! m\ ^ft Pdf^ ^ 3TT3^ EraEraE^r^Et I 


f£upj | ; -^T «rfskf4( %‘Refaxf, fcRfEf 3RRt 37^/RTR?TT ' : E^T T jE RR 

#t, % W*Ei *E 

EfRfT WR’TI TC^ RR ^5R % £RT Tf ErE 3RTRT/RRRTT ^T, 
3T^m dl^/MUdl 

R "ft 3TE '3^1*') 3 rE t£E 4)14^ *4pKTRf TlfftT, ^RfE T^rTT E^E Ef y)~lffl % 

' 3E# HftofteTT rE 3TrEt 41 ^heiclinch 'jE'^ReEt, f^RFfET^ftSf^j/RT^fTT^T 

cEt I 

UpirH^PW ;—Wk 3R^R%^ 3#wt- 

(i) ^tErqfact «rmRRC : e^T T K wiEnr-pf; 

(ii) EE EEt %fw f^rEfE 4000-100-6000 W5, RT %TWR E 

EFTETcTSfB^nfE^RE fl 

t^cqnr i;—Ehrarwf % IE^tEE? srfroE, ^it yin fa rE tM EEf E f, 
nriPl^f%1 RT fq^T % fireR faR ^ % RF wf #t 11# MR nfafa^ 
^qEm Tfr^rRr ^nr ErjEm % Etr Et*jr Ej^ wE % rtr ^ #t i 

fzmm 2:— nftftgEm rE grafir, E*rEf ErEr ErEr rrft %^Ert fro gpr 
RtnH^r^i^mTD fErgf^RT ^ dVb y$El *nfEr fEEt srt «t>i'S< <hi^ 4 yfafa^faq 

rE srefE f -rtwicrt 3 <ti E -srfe rtE #E i 

f^cm3:—3^-#n^w<t^ 
.qE EERRRPaREsa ^rfE srErer^fifREi 



[HFTII—73^4] 


17, 2005/3^^26, 1927 


^ f^rpfhi y Mfa Bftfr t, eft ~zwfit 


wf # f^R iRfwfci4f 3 ^ #=R"^rr 

3TT%T^ H<H¥l feRT ^IIIJMI 


uHPd ^Pd , (y^3tr^fer%f^r> 
f'lMfoiRarl ^ ftdeM ; — 

1. 3TK 'STcT r^f<+)0(r!l (3MWR 3^7 *T5R) —3R2T31 

2. Pi^jof), qci faf=f>cHI ^IT (' ? fr5RT) — 

3. fapRt «fl^^re/*flpf¥M 37ftR5KtRT 

"HHlVH w<\ 3Dph^< -^1 





2 . 


37 *(2005) 

sum m 

^3TT ^<4>cii ^ |) 


'flnm u l 4000-100- 

Tfar, 6000^ 

3T/FTTf^r, 

3l^'«r : c|q1*| 


RF]/T^f^TTI 




^TF^Wf llfaT 




W’J/flff iftcTT 




^=Tf?T : 

W «fr 3tr^ fr^R'^rr^tt i 

fc*Hu, ; ^Tfi c^pHtd fcr#t amt 3^4vm*i i -^rr^ ^7 

^t, sfc~iRi % fciH, [q-ciK 3 r i^i vft 

f^TT W^l! <R *R % "3H% W^t ^ 3^Wtnf3RTT ^TT, 

3T%fW3{^yi|Mcll ^ 

^ 3R% T$ »hIWh 7 Rf^T, <Ref»i <J-«i(H $ y)-ff?r % fRTT 

3T ^ ^ ti'wwu^<* ^<|^?ftt, 

1 

yftlPl^feM :—fK4>k % T^ '3Tf«r^Rt— 

(i) ^ frqfHcl 3 U^R ^ ^T ^ qrtuf f^r ^ f. 

(ii) T$ #nft 3050-4590 RT %W=7 3 

frqfHd Sira ^ -^rr^t ti 

Pmu\ 1 :—itw wf % Iwffa srferfy 3fr=rf?r ^m?f r% 3 f, 

■yfd RT f^f*l % %TT f^R P+^'5TT^%'qR^#tl'^ MR T fdPi^kl 
sflRfa £RT f^PjfsRT % fRTT f^R %Tj; ^TFt % RR ^ I 

f&WR 2 :•— W*K %^#*TTfeftft gPT 

4, 1 ^1 ^ I ^ ^TR ^rdf^f4rl 

ST^fR f WTTTWqr 3 ^ 3rfe^T I 

fd^ui 3 : —Uf^f^Rw 5KI •f^'fal %f^ 3TfiRRq 3TT^-#RT 3 T T% ^( M l kj Wt 
^ 3?fdR <TRhl 56 1 $ ^ 3Tf?R? ^ I 
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uMfa UfMfa, ( y)HfdfcTTT) 

_v . _f- rv. i in _\ rfy 

^1T MHldUsrl Tl WIT: — 


HFiwrfmi 


1. 3RT W7 ^ pRT (3TRR afo TOO — 

2. P^w, (%jpfi) —wr 

3. 3p*T d/ w f ? H ^ TEff' T?* arftreflft RT 


tpPth TTR aflPfRR “TT^FT 



3. am^ft 


67 *(2005) 
*(^7EfaK% 
37T>7R T7 

RfOt?fafw 
■^TTRRITt 0 


RTTWT 

3RT5nf^cT, 


3050-75-3950- aRRR 
80-4590 



27^^arMr^l 

tu4>R J SR! RTTR-TTER T7 'JllO 

hihh 

3T^4# ^ ^ ^ 40 ^ ^ 3T^jf^T 

wf?l 3TR 3T^qf^T 

4^1^45^ c^fTTfs^^T^ITTTT^ 

It 

PdU^UI 1 : sfa-'tfpn amirfO ^R% % fPn* 
Prqfw crrfrar tot P ar^ifMf^ arra^r 

TRT %|%TT Pm TTt afpR 'TTp? 
#Tt (R 1% arpFT cil<)<a ^ aRTR, ^MicriR, . 
37WRCT tOt[, Rm'UH, 'RpTp, ilMIcfe, frp, 

PrfRTR, ^J-wfP TW % eT^T0 #5, 
fsRi^ci T^Tt % dl^id afR *411*1 W 
% fet 3W5, TOTFi afp pR?RR 
rt R^rq te areqM % prf^i i#Rf 

1.0 

PrnTJT 2 : OfFTE 4-MH4! % ^TT^RT 4 ^ 

I 

^TOTT ^TT^, afl^-4PP aT^STTpcT 

rt lJ l!4=6 4k1<sl afpR *TKH3 
fTO R7 pTOK ^l4d4l 3 TO ^ % %*T 
^Frrrti ■ 


(0 fro H i m r R i R ^ii ri 


a^-^f 

afipTR-TR 


(ii) aPfaTl P* 30 rPt 

pTTC RT f^I Pf 25 7T^ 

■gpr Ptrs^PtPt : 

TftRJ *>IK1R4 i ^ PWxrlHI 

'srI 4t 3RR54T %Pr> tt ^ TO*f 
«t><4 fpR arppr % fV/R^ i c t) ij t Pf 
d'W ai^oiy. 4 iff <0*11 T^f 

% -3T5#T Pl'^ *TT RT^vnT 

■f% Pb'Hl PhRut! ^4*1 RT % 

W TRtPw fen t W f^# r T 
oqf^T irnil ^ % fcT^ ^T^tT 
I 
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(i) mitl) rifcft H?ff 5RTI 

(ii) 

'HHgrH 3#cTT Ttaft f 

'^nfHd fqRFTFt 3rf?T- 
■4lPirji Vtern^rci Rtt^rFftt f^ra%f^n?; Mu^tshw 
f^Fn^nr sfhTT— 

(^0 SnM RT f Pst % <=bl4t-ll*RF wi m hft^ 

(T3) riTRRT WT 

Or) 4P<i^vDH t?r 

W RR 3tM rt ft«R? 

sfk^R^sRI 

(iii) 

W SH^Kmi % 3TmR TR fgR% RTri RT 

TTOp*T 3T#cTI f STfrfa^Pl 

^'STpftt f5RT%H#Wt'<R 

rihftHcTfsRTI 


IJt^frT: ^ 

(i) TRT Upciyid rilfufl feRFfriT yfd4)Pldr TC^TT %TTT^R # 

ORftTT ^TTI f%7<TH 11 3 ^rMCpflrl t) "*JpT£^T 

Pi^fnci Dh 4) Fm'Rf'H 8 ri rihft ^mf 

1%TT^^ *HpK141 % %r 3^?TP7 t i 

(ii) X IT^ '5 TRt?RT ftfou TFfp , ' E f' 


*TT 3T#UT T^ f #T Mft f^qfrffi 3TTOR T TT RT3 
M Pt^pHn ^4 *ckiiw <5H^<=kicfi ^ 

riiibft i 

t^quT; —*ft tp^ 1 r 
TIT®? y)"ifa % f^fTT Tfj^ ^ffh | 




13 

14 


uinPd «OtPd , 
Pi^fetPatT^ fncichT «l*rin :• 




1 • ^T37 T r?lP'1^l^ ) TTCTF^ ^vT fqPtJOHl 

^ (THf+.t 3% R^ri) 

2. Pi^ich, mm idf+oHI 3 *TT 

(%5RT) 

3. felt ^RT^to'qfiT^H 3 7T*£f *W* 
arPr^Rt FT *H\m 3TM SflftRR 


—mm 


-arm 


—'mm 


[m. TT. 11375/3TR3WR.' 

New Delhi, the 6th December, 2005 


t-2%889/3TTC 3W^(IT)/05 ] 

3TK. 41 4tyrt, arq? RfriR 


S.R.O. 130.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in 
supersession of the Armed Forces Medical Stores Depot, Group ‘C* (Office Superintendent Grade I, Office Superintendent 
Grade II, Upper Division Clerk and Lower Division Clerk) Recruitment Rules, 1990, in so far as they relate to the posts of 
Office Superintendent Grade II, Upper Division Clerk and Lower Division Clerk, except as respects things done or omitted 
to bi. done before such supersession, the President hereby makes the following rules regulating the method of recruitment 
to certain Group C posts in the Ministry of Defence, Armed Forces Medical Strores Depot, namely:—- 

1. Short title and Commencement —(i) These rules may be called the Ministry of Defence, Armed Forces 
Medical Strores Depot, Group ‘C posts Recruitment Rules. 2005. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2 Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these 


rules. 
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3. Number of Posts, Classification and Scale of Pay —The number of posts, their classification and the scale 
of pay attached Ithereto shall be as specified in columns 2 to 4 of the said Schedule. 

4. Mejthod of Recruitment, Age limit, and other Qualifications etc —The method of recruitment, age limit, 
qualifications apd other matter relating to these post shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

5. Disqualification.—No person,— 

(a)! Who has entered into or contracted a marriage with a person having a spouse living; or 


(b) who. having a spouse living, has entered into or contracted a marriage with any person, , 
shall be eligibl^ for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from thcj operation of this rule. 

6. Power to relax—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class 
or category of persons. 


7. Sa| 

required to be 
persons in ace 


iking—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, and other special categories of 
dance w ith the orders issued by the Central Government from time to time in this regard. 


or 


SCHEDULE 


Name of post 

Number of 
posts 

Classification 

Scale of pay 

Whether selection post 
or non-selection post 

1 

2 

3 

4 

5 

-4- 

1. Assistant j 

ll*(2005) 

* Subject to 
variation 
dependent on 
work load. 

General Central 

Service Group ‘C\ 

Non-Gazetted, 

Ministerial 

Rs. 5000-150- 
8000. 

Non-selection 


Whether benefit of added years Age limit for Educational and other Whether age and Period of 

of service admissible under rule direct recruits, qualifications required educational qualifica- probation, 

30 of the Central Civil Services for direct recruits. turns prescribed for if any 

(Pension) Rulef, 1972 direct recruits will apply 

in the case of promotees 

5 7 ~ 8 9 10 

Not applicable Not applicable Not applicable Not applicable Not applicable 


Method of recituilment whether by direct In case of recruitment by promotion/deputation or transfer grade 

recruitment or,by promotion or by deputation/ from which promotion, deputation or transfer to be made. * 
absorpt ion and percentage of posts to be 
filled by various methods. 



By promotion failing w'hich by deputation. Promotion: 

Upper Division Clerk with eight years regular service in the Grade 

Note.— Where juniors w ho have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
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12 


would also be considered provided they are not short of the 
requisite qualilying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period for 
promotion to the next higher grade alongwith their juniors who 
have already completed such qualifying/eligibility service. 

Deputation: Officers of the Central Government— 

(i) holding amalogous post on regular basis; OR 

(ii) Upper Division Clerk with eight years regular service in the pay 
scale of Rs.4000-100-6000 or equivalent. 

Note 1.— The Departmental Officers in the feeder category' who are 
the direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly deputationist shall not be 
eligible for consideration for appointment by promotion. 

Note 2.— Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this appointment 
in the same or some other Organisation/Department of the Central 
Government shall ordinarily not to exceed three years. 


Note 3.— The maximum age limit for appointment by transfer on 
deputation shall not exceed fifty six years as on the closing date for 
receipt of applications. 



If a Departmental Promotion Committee exists, what is its 
composition 

Circumstances in which Union public 

Service Commission is to be consulted 
in making recruitment 

13 

14 

Group ‘C’ Departmental Promotion Committee 
(for promotion and confirmation) consisting of:— 

Not applicable. 

1. Additional Director, General Armed Forces 

Medical Services (Equipment & Stores) Chairman 

2. Director Armed Forces Medical Services 

(Planning) —Member 

3. Group A Officer or Commissioned Officer 

from some other unit/formation Member _ 



1 

2 

3 

4 

5 

2. Upper 

Division Clerk 

37*2005 
♦Subject to 
variation 
dependent on 
work load. 

General Central 

Service Group ‘C, 

Non-Gazetted, 

Ministerial 

Rs. 4000-100- 
6000 

Non-selection 


6 

7 

8 

9 

10 

Not applicable 

N ot applicable 

Not applicable 

Not applicable 

Not applicable 


r-t 

o 


c-'C' 
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By promotion failing which by deputation. Promotion: 


Lower Division Clerk with eight years regular service in the Grade. 
Note.— Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of which qualifying/eligibility 
service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher 
grade alongwith their juniors who have already completed such 
qualifying/eligibility service. 

Deputation: Officers of the Central Government— 

(i) holding amalogous post on regular basis; OR 

(ii) Lower Division Clerk with eight years regular service in the pay 
scale of Rs.3050-4590 or equivalent. 

Note 1— The Departmental Officers in the feeder category who are 
in the direct lin e of promotion will not be eligible for consideration for 
appointment on deputation. Similarly deputationist shall not be eligible 
for consideration for appointment by promotion. 

Note 2.— Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this appointment in 
the same or some other Organisation/Department of the Central 
Government shall ordinarily not to exceed three years. 


Note 3.— The maximum age limit for appointment by transfer on 
deputation shall not exceed fifty six years as on the closing date for 
receipt of applications. 




Group *C* Departmental Promotion Committee 
(for promotion and confirmation) consisting of:— 

1. Additional Director General Armed Forces 

Medical Serv ices (Equipment & Stores) —Chairman 

2. Director Armed Forces Medical Sendees 

(Planning) —Member 

3. Group A Officer or Commissioned Officer 

from somfe other unit/formation —Member 


Not applicable. 



Note exceeding 27 years (Relaxable for Government 
servants upto the age of 40 years in the case of 
general candidates and upto 45 years in the case of 
candidates belonging to the Scheduled Castes or 
Scheduled Tribes in accordance with the instructions 


(i) Matriculation or equivalent examination 
from a recognised Board or University, 

(ii) Speed of 30 words per minute in type 
writing in English or 25 words per minute 
in type writing in Hindi. 
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7 

8 


or orders issued by the Central Government from time 
to time). 

Note 1.—The crucial date for determining the age limit 
shall be the closing date for receipt of applications 
from candidates in India (and not the closing date 
prescribed for those in Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of Jammu and 
Kashmir State, Lahaul and Spiti District and Pangi 
sub-division of Chamba District of Himchal Pradesh 
the Union Territory of the Andaman and Nicobar 
Island or the Union Territory of Lakshadweep). 

Note 2.—The crucial date for determining the age limit 
in the case of candidates from Employment Exchange 
shall be the last date up to which the Employment 
Exchange is asked to submit the names. 

Provided that a physically handicapped 
person who is otherwise qualified to hold 
a clerical post does not possess the said 
qualifications in typewriting may be appoin¬ 
ted subject to the condition that a civil 
surgeon or equivalent certify that the said 
handicapped person is not in a fit condition 
to type. 


9 

10 


Age—No Two years 

Educational qualification—Yes 



11 12 


(i) Eighty five per cent by direct recruitment. 

(ii) ten per cent to be filled up from amongst the 
Group ‘D’ staff who possess Matriculation or 
equivalent qualifications and have completed 
five years regular service in Group D' on the 
basis of a limited departmental competitive 
examination, the syllabus for which shall be 
as follows :— 

(a) To test the working knowledge of English 
or Hindi 

(b) General Knowledge 

(c) Elementary Math of Matriculation level 

(d) Essay and Precise writing English or 
Hindi of Matriculation Level. 

(iii) five per cent to be filled on seniority cum 
fitness basis from Group D employees who 
possess matriculation or equivalent quali¬ 
fication and have rendered atleast 5 yeajs 
of regular service, failing which by direct 
recruitment. 


Promotion: 

(i) Ten per cent by promotion through limited departmental com¬ 
petitive examination (syllabus for Examination as indicate in 
column 11) of such group C D’ employees of the unit or establish¬ 
ment, who have rendered fiveyears regular service in the grades 
and possessing the educational qualification prescribed for 
direct recruits in column 8. 

(ii) five per cent of vacancies shall be filled on seniority cum 
fitness basis from Group ‘D’ employees who possess matricu¬ 
lation of equivalent qualification and have rendered atleast 

5 years or regular service. 

Note: Record Keepers of the units/establishment shall also be 

eligible for promotion alongwith Group D’ employees. 
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Group C' Departmental Promotion Committee 
(for promotion and confirmation) consisting of:— 

1. Additional Director General Armed Forces 

Medical iervices (Equipment & Stores) —Chairman 

2. Director Krmed Forces Medical Services 

(Planning)) —Member 

3. Group A Officer or Commissioned Officer 

from soiqe other unit/formation —Member 

Not applicable. 



[FileNo. 11375/RR/Admin StaM3GAFMS/DG-2B/883/RR/D(A)/051 

R. B, JOSHI, Under Secy. 


fiK#, 2 P<FWT, 20G5 


^rr.ftT.3JT. 131,—*r> 3UV «r> MVtp* SKI FSri ifif«Ki4l FF IK, FKt 

, w fo w , jH7 i ^Tphtav) irSIwi, 

^ *a <=im ij™w t, wi ww 3, wrw «ra ftPtwi #n f**w Hf itaw, T* 

" 1, arqf^:~ 


1. ^TR3fh: ^nw.— (1) ^ fwit f^ft ftf w 
Hg i Pqfliere, jft, F^F4%ffiF, FSFFflwT, 2005 ti 


i, tkttffcT r^Pf-wi 


(12) ^ TMFF 3 W7TF Fft KTTK3 FcfrT 1 

2. ^T^rfepiT <W*1«HiT«M“l afa 4U4I 3<HHR ^#tt, ^fwff FT 

% FKF 2 TK«3 4 3 f^fef t 

3. ^Tf^t’d^fcT, 3iKj-7frFT, srfnr anf^.—wFSFTF?MF£f?T, ^Tfmr, ^RKTTq^fK 

14 3 ftftfef i 

4. ^ ^RT— 

fa) faRT% i)KT oqf^RT ^ PsUH^l FfhFI Pn^=nl Hell Flfad %, f^'f^Tt, FI 

(13) f^Ft 3FF) Fffi FT 3T# Tort % Fftfafl FRl ~|K <^fadT^fFFTf ^Ftf, 

FS FT f%fFF FIT FTF F^f Ft^TT: 

■q^ qfc %F$FFTFITTFTF^TTFTFTFFT^TTt %^T^ 3?fTf^TF, % ^ ^nK ^ ^^FtF ffiPF % 

ftff, srn^r ski %f^ fr i 

6. oH l cjPd : ^T fwrf Fft FT^ FTF, f$ wt, 3T1^ Tfal 3 ^ ^Pt 3P1 RhihoI ft FFTF Fff sigft ft, p^^ ^' M 

'SRI StT Wt3 WW! FT ftFTKt FR «TT^Tt’ % ^FK ^jf^T ^iW, 3 ^#TcT *miM, ^ ^ 

fF^tF Wf ^ oMpW-MI* % %K '3FFK FKFT <F^f^KT % I 
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^1 

33 37 3T3 

3%* 3>t 7T797T 

33f<*7V| 

4ddHH "33d 

3TWf 3^ 

^3T ''jfl'S 3^ 33T 33 
333^1 %3^3f7rf37T7r3r 
(%3) 1333, 1972 % 
%33 30 % 3T#T 373%T 
t3T3Tf 

1 

2 

3 

4 5 

6 

3^ 3^3^ 

01* (TTcfT) 

(2005) 

*37^317 % sttrr 

37 wRqcf’i Pt>3l 

3IT 77373 % 1 

77T3RW 4i'Sl3 
%7T, 73^71’ 
TFTTf^RT, 
(33!37lf^#T) 

6500-200- TTFJ^^trn 

10500 73^ 

713^3^1 ^%T 


3(fff5FnT3n% cfT^ 7Th^ 3<ff f%* 3T^ 77$ 3(ff f%J 3^ 

°4f%»4T % %tr 3TFJ-77t31 ^Tf333t % %1 t 3$%T ^3f%T% %%3 f3%T 3ffg 

%k 3pq3T#cTT3; 3*k $fo3> <3^31^ #33 

°hRw 4|' 3^^711^' ^TF£#ft 
3T3#f 

3f73^fT3lt 3T3f3, 

7 


8 

9 

10 

^^f-rtcTT 


3TP]wf#n 

'cTP’X nT^f FlTTT 



3<ff%t33rf3: 3% 77$ #7(373$# 
SKI 3T 3fM%#3/37R$FT SKI TT^TT 
f#FT M.fiM 5F7T 3* #13TH 33t %1 
yfd^lddl 

3$#/y Pd fa ^fafl/3# dH £F7f 33? 3?? ^TIT ^ ^fW3t f^T3^ ^Rfd/ 

3T3T3gTW3n37H T^313TTTTTTI 


11 12 


MfnPi^f«M 3i-ri*fci 3^T5f#^ +n(qq 41 i? 


yfdPi^jfcM.— %'sl t l tK'fcR 3T 71^3 7R33Tf 3T 7T3 7T 3 3§Nf 3T f*l¥3l3Siw4l 3T 
3F33T3T3T 3TJ33T3 7T73T3ff 3T #?7 '3WTt' 3T 3?4 tK34(1 3T 33^ 3T 737TT3T 
R'IcHT % -3%33TlWTl— 

(30 (i) ^ ^ 3737 3Tf%m3 3 f%rf%T 3333 3777^ 3^ 3T73f%ir|r^t ; ^t 
( ii) RnKjl ^ ^ 3737 3T f33T7 ^ 5500-9000 W*3T 33$<r3 4ddHH ^ 
f^PT % 373T<4 pKlfad 373K 37 %%37%347t3T%tt;3ik 

' (73) 1%7% 9lH PlMRlRacl %f%3} 3<4(1!H r ^7 31^33 H— 


7FRJ?7; 

(ii) JJI u fl Trtll’l ^TT X T^J F4f3>rHlcri'H 3^7T3%T3TT^J3^^P T T^ 37 

•3*3331 

f^nxiTJi ; —3f%%jf33 %t 37%% (f%F%3T3%T 3i?33>idP3i aRisi *ftt)1%7*% 
STTFfo %3^t3 7T7377 '=41 f%7fl 3F3 ■HMdd/f33F7 ^ Pl^lVl 71 "3^ 3IR^ 

3]f7d f%4) 37*3 «hl-S< 37^3 3^ 37 nfaf'l^RM 3>1 37%3 ^ 77317*7331 3 <=(4 71 

3rtowf#fh 

faoiui — yfrlfH^nW 37 3Tf337T3 3TF| 7Tt3T 3TT337 373T 333 3f^ 

^^fclH m<1<a %t 56 3*1 7^ 37ft^7 >1§) $5|*l) I 
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^ rifofn t, cit 3-h<+! 

vita ^ 

13 

14 

slat 

3ik fwrf % 

^ vil* 

[ TT 33069/4l li qqitiM QWU. TASfaft2^#893/3TTT 3TR/^( tO/05 ] 

3TTt Tlf^r 


New Delhi, the 2nd December, 2005 

S.RO 131. —li. vACTCise of the powers conferred by the proviso to Article 309 of the Constitution, and in 
supersession of the Armed Forces Medical College, Pune (Animal Supervisor) Recruitment Rules, 1972, except as 
respects things done or omitted to be done before such supersession, the President hereby makes the following rules 
regulating the ir ethod of recruitment to the Animal Supervisor in the Armed Forces Medical College, Pune, under the 
Director Genera, Armed Forces Medical Sendees, in the Ministry of Defence, namely:— 

1 . Shoirt title and commencement —(i) These rules maybe called the Ministry of Defence, Directorate General 
of Medical Servies,Armed Forces Medical College, Pune, Animal Supervisor, Group ‘B’ Posts Recruitment Rules, 2005. 

(iij) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of Post, Classification and Scale of Pay.— The number of the said post, its classification and the 
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Mel hod of Recruitment, Age limit and other qualifications etc— The method of recruitment to the said post, 
age limit, qualil ication and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.—No person.— 


(a) 

(b) 


who has entered into or contracted a marriage with a person having a spouse living; or 
who, having a spouse living, has entered into or contracted a marriage with any person, 


shall be eligiblejfor appointment to the said post: 

Provided that the Central Government, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from thej operation of this rule. 

5. Power to relax—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, iju reasons to be recorded in writing and in consultation with the union Public Service Commission, relax 
any of the provision of the rules with respect to any class or category of persons. 

6. Saying—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be Provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of the pofct 

Number of 
post 

Classification 

Scale of pay 

Whether selection post 
or non-selection post 

1 

2 

3 

4 

5 

Animal 

Supervisor 

01* (2005) 

* Subject to 
variation 
dependent on 

General Central 

Services, Group ‘B’, 

Gazetted. 

Non-Ministerial 

Rs. 6500-200- 
10500. 

Not applicable. 


workload. 
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Whether benefit of added years Age limit for Educational and other Whether age and 

of sendee admissible under rule direct recruits qualifications required educational qualifica- 

30 of the Central Civil Sendees for direct recruits tions prescribed for 

(Pension) Rules, 1972. direct recruits will apply 

__ in the case of promotees 


Not applicable 


Not applicable Not applicable 


Not applicable 


Period of 
probation, 
if any 


10 


Not applicable 


Method of recruitment, whether by direct In case of recruitment by promotion/deputation/absorption, the grade 
recruitment or by promotion or by deputation/ from which promotion, deputation/absoiption to be made 

absorption and percentage of the posts to be 
filled by various methods 



Deputation including short-term contract. Deputation (including short-term contract): 


Officers under the Central Government or Siote Governments or 
Union Territories or Universities or Recognised Research 
Institutions or Public Sector Undertakings or Semi-Government or 
Statutory or Autonomous Organisations :— 

(a) (i) Holding analogous post on regular basis in the parent cadre or 
department; OR 

(ii) with three years’ service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay ofRs. 5500-9000 or 
equivalent in the parent cadre/department; AND 

(c) possessing the following educational qualifications and 
experience:— 

(i) Bachelors Degree in Science with Zoology as a subject from a 
recognised University or equivalent. 

(ii) two years experience in animal breeding or animal supervision in 
Zoological Parks or veterinary Hospital. 

Note—Period of deputation(including short term contract) including 
period of deputation( including short term contract) in another ex¬ 
cadre post held immediately preceding this appointment in the same 
Organisation or Department of the Central Government shall ordinarily 
not to exceed three years. 


Note —The maximum age limit for appointment by deputation (including 
short term contracfishall be not exceeding fifty six years as on the 
closing date of the receipt of applications. 



If a Departmental Promotion Committee exists, what is its 
composition 

Circumstances in which Union Public 
Sendee Commission is to be consulted 
inmaking recruitment 

(3 

14 


Not applicable Consultation with Union Public Seivice 


Commission necessary while appointing 
an Officer on deputation (including short 
term contract) and for amendment/ 
relaxation of any provision of these 
recruitment rules. 


[File No. 33069/DGAFMS/Animal Supeivisor/DG-2B/893/RR/D (A)/05] 

R. B. JOSHI, Under Secy. 
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fwt, 6 kWK, 2005 

132. —TT^T, 309 % m RTT ^ ^ fT ^ 

t, ftHfaRaa f, 33^:— 

1. ^n<T ^TR3ftr TTTW:“(T) ^4T iVffl, 2005 11 

(i) ^ IM'T^ R^TTH dido h*^ §T^ I 


2. :—^f, 33^fgjTcT ^^I,-~ 

(cfr) | ,4 3TPIPT M *Wll3TraPT3TfafcTtj 

(JS) \ “RETWRlteRt”^ (W vJCHl^f^IFT) 

(jf): * ‘fw^T #^T Trftrffr'* * T7?Wii ^ *lMd Hlnfcl 3T ^ ^ McR ^5T ^ 2 ^ 

jf^i1M4Tt; 

(■E?)i ‘'^Rfsq^”^ 3Ep0l 1 «F^'?SfFft 7 n 31¥1Fft T R 3lB#cT%; 

0)j “ 4 TIWR”^ W WfiR 33f^tTt; 


m (14) 

' (25) ^tj 


(*T) u ^’’^f^3%^#T^wtETfe^nf^^T7WT^arf^t; 

». ^r^t^RT :-m ^ l PH°h ^l %zt * farf^M*rcr%7T^V 


Tf^f ^ rHd«h<|«i-fl tl 


4. 4m(*i<»>:—(l) 




% faf^T ?tfw f^FT^3E an^-aFP^^ 3 ^T%mf^TcR 

T R, ^faT % '?T^T t 

(2)!^r^T-i^^ (4) ^ f^t?TT ^ ^ 

5 . fojft,-qrf Mtd Rig n aftr <w<b\ •-( 1 ) ^ ^ ^ 3<hhh % 

Tlqi% T I3 ; r4t(IRhS J K>3Il^t-1 ■cf fafift'c il I 

( 2 ) T* iwff % w % wn Wr=t 5rf*wf ^ Tnftfa ^ ^ ** ^ ^ 51,1 WK * m m 

HI91 

(3) RREK faftRR jlfarqf Rft «l<a i *K> 3CTPft ffW-WITT 31 IW^lff3KR5T R!Rg «4><ft 11 


(4) 

w$er M ft tr^r-srt im-wi Ri^snft -mm «n^Tf afa % ^awft^r ^^i4l $, ^vn w 
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[MFTII—4] TO1WR : fcuWT17, 2005/3WS|A]U| 26, 1927 

6. (1) 3?s^: — 

(^0 'fwrf % 3 jtth Tnfha it Mtrt strtit tt 3 ^ trrcw rr Tt ^rfor; 

( 73 ) ^ wR^T%f^r%T7^T%^r rrrfmr^; 

( 2 ) (1) %73^ (Tsr) %3F#T P^=M ^tf ^J^-1 ^f ^^TFFT M ^T 

WR #TT, ^ ^ ^ ^ 7T Ph^=W RT eft RWd SKT RT ^^Vl 3 <tfcrlRdd TlM ^RTt^RT f%R| «mfl 11 

7. 3l^ui :—(1) %RTR7T %TTt ^ ^ ft^T ^ ^T fWf % 3TRR IT ^ ^R 3TT% RTRT^ 3 "R«n 

fm& Ttft^' rtt ^i^tt i 

( 2) T^> ^^FfTt 3#T^ff(4l ^ MRTf^TTT^%falT •3T^TJ^-2 ^P-TF •dfWifeld f^HFT^T •#=iffl Tffoft 

TTTSHI *IMi I 

(4) ^nft' strtRt % wr^i ^tttrht tr^t, ylnfd rt^r‘ fartf TTRn^iR *ft feRTT^ -h^jii i tk+k t^tt 

TTWR^rc %%7 3TFTITT% T^i^f 3, T^ RT 3Tfe t£\, Ht ^#33TR#, TTMt 3 W^T3 RT?W I 

(5) Tfhft Reff #R#3£KT"#RJ'^lf33> #44# #ft 2 %33RTf#% 3## 3# STTJ-TTtaT 

3RJ*J^ -3 3 W fafaf<* <2 #ft | 

(6) R##7T^ 3# f#7T4>" % 4<? RT f#f# % f# ##7 3#3# RTWf # 3# Wt #T 3Tg^#-4 3 zp>JT fafoffig 

#tl 

(7) 3#T #f¥#3 ##f£#1# 3fl#T % W# I 

8. #^$rT : — (1 ) 3 tM *Rff W T#47 3rfq4# ^ # # 3T3fa % f#r##$*! 3* #TT f Uo#7 #33# f^TFT% 

#t 3 ##t sm ^tt tor t, tM® it m\ ^tti i 

^ STfwrt, TTWR 5RITFP7-TFP7 TT ^nft 3T^?if % ^7 ^ ift^TT 3^ftT «^7 TT%HT; 

^rtl^ 3^rSTerfn % r^K ^T fafn?M4, ■^•qf^n^T^T^t WlPkl %W^T1PRT^T: -3TI3TT^W % 

HlcTT (cihi WTHl 3^ 3 < ^ci 3T^fv %" HlTTT ^TTT ^TT%^K 0 !) TTffcf fl^-S. ^ffejctiiO "4^t fcif<S(<l Tf «ftVn I 

(3) '^rft^tSTT ^TT ^FT% I^Tfi f^TTT 3^f>T "JTT ^ IT, 3Tfel^ ^ T7^n *m t, Tft ^ % %Tlt f^T^ ^ 

r^^l '^IIJ'JI ' ? rf^ 5T%7T ^ft 7 } % t 

( 4 ) ^^fwT%^r-fwr ( 1 ) ^f-rf^, ^-iTf^i,3forfq^r ; fawn3rfiTTHifWi^ tt, ttt^r 

^T ^ ’HeT o' 1% e»HpK1 %foTtr 771 T5>Tpcftt^t^rT %fcHM,'OT^TrT ^7 mR^I^TTST^ ftr^T (q^<1K 3f^f % 

^TFf faffl UH'A TTT^TT^T ^TWmPT^t^Rn t f^^TM^T'SFtaT^fir^T (^T4K W l Fkl 3Tfwfl FTT^t 

cffTTTW^^rfwft^ W4t ^ ^ ^TlfP^ #jV^4rf ^T ^T3% 3?fawft 

TT yRl^fcT4 'WH Tf%i J fl ^TT T5 ^ <Hi^i MlRd ^ I 

(5) i rM^^3T^^'3T7%f^TmT%%B > TTT4 tR, 3^ ^T^Tlf 

% 4l^9bH TT«TT ^TTf 3^TT ^STITT ^#af ^ ^ T3T47R 'qfr#^T % TTW-TH^ TFTT^Ff 7f?f % ^ TT^ I 

^TTffTRT#^ I 

9. Hm W=T—^Hlfn^h '43#^ 'm^R, ^T ^T ^3 #T! 3^ TR^R % TT#flR WH TTRT 
Srf^Pl^lRjin ^iT^ % fcrfTT 3rIT^pft 'ft T TT I 

10. HTTrT%f^TTt»TFT3^l <1^— ( 1 ) %qT^*fR^RT 3TterM^f W% ^tcIT^T 

%%TT^FTt#rtl 
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(3) efl^^^3F*p3rafa%1?fR ^l^37cPf?I3rfW»T, «hl$ ^^I?to 

3F*fa 4ft, ^^^rf^T^— 

W ^f inrtef if io^^fr ^iHifki ^ 

(H) 40 ^ ^f 3TT^ "STIRT «R1^% % 1*94' Tfal >HHi~M<i: 3^^TT Rtf ^iiy, 4 !) I 

( 4 ) ^r %’ f^rg^RT srfwft, ar^RR, fero alR <+4ifrr<f1 3 tt?rrr wf ri x$ srt r>?4 ^ wm, f^ra% R^t 

^rf^TTf^qTtjTTTT, ^ -^T ^ % f^TT ( 14^4 Ff^RT RI 'll ttlT 3Tfft TIFT *TTRT R17RT 4t t) 

•^TTI 

(5) 3TtaT^ < TO^^t^r^^^'5rfw j I^% PdlJ 4l41 sVflsik^tff Tq^q 3FJ^T hio^&h %%T3; 

y Rifa^i truRt yiOr^rfl wi-wi ri fafafTRir ^ i fanjn ufw'r ri y RiPi^<*i a#r^, # 

4t yi^e 4>4 rt^OTH t 4", Rfw4 3 ttIn ^rr4’ cTTtt faRi, r%$pji^ rgrrisr^, rh rttt 4' % %R qi41 i[*u *m 

fo^rf 4t W 1 ! it, uftm %^ Tifwor ^ % tori, <frr ^ ^ sr^fv % 4firc svrft ^rt^ rr^n 

ti 

11 ^T5rf?rt3^^ :—(I) R^ tfRTRffTKf, 4tf faRRt R?f RTRR, f^PT^T ^ fwrf R aifRsrRRRRif 

Rtpjjq-R^f telhq r t, %^RT% Rft 4i 3frUU4>K£RI «ll(l fa?lR 3TT^%3T#TT^^^##ft RR1T WRflT 

% 3f#TRRTR^TT^T^ AFURf RTTTRRRf 4t cr^TFFT%3ff^ < =blR4f (HrlfafcW) RJf Rfigtllft t )^%3lft«blft^f R^^RT 

56 ?TR7Trftm#t I 

( 2 ) 3 In<ui afc a^fiRH %1w?^, tfRT%arfaRnff, rrr-rfftrirrtRT iffRit, %RTta firfRR ftrt (airw) Iwr, 

1964 f¥m SIR^f) fwr, JS 1965 gTO TTTftffi #f1 

( 3 ) % arfwflRf % fcTTT M^r4fa RTRRT Rtf tHf *H<+K % SfRlR 3TR RRTR ^frfRRi «*iont R %lf=RF 3^T 

sfeftnW % f^T f 1 HHTT ^Fn^R^TTyi WI (W <3cHKH I^IFT), VW?Z{ #*T % % WTTf Tf, 

^ tn^ % %r wr ^tnr t f^rr arteW ^r wr 3, Ffrfcra' ^ ^n 3ia4fd^ t ^r t % %?. 

f^TT ^n?n' ! ‘t "3^t ^ir^r^d M?pe ft?r+rHl4 W3, ^aulT*#, ^ iff % Wf ’Tf Sfa ^T % f^ 7R% ^Ff % Wf, 

^ftl 

12. ffellj.— 

(■^f>) ifer?r^ f$ ^rf% ^ 'Tcff ^tt 4ir^d f, ’Tf 

(■ IS ) 3FFl -qfii^ir 3mf -qrft %■^sftftRT“S 3 !^ ^f^Tf, 

^cf ^ ^ ^T H13 #Tl : 

^%^T fR=6RW?1H ^f^mrit ^f cqpw 3fR %3T^T^RJ^K 'Spf RI T It41'H f4fa% 

srsffR 3T5^r f %rr wf % 3pq -srmF f ifr^ %pft ^qf4?T Iwr % Mfi ^ ^ ^#FTt t 

13. f^^f^ T f^ ^R%^?lf^-—%^f!WT 

f^rcT ^-^pQ-ars:^4 m dl4<#^-3Tf4l^^WT7f^R%^fn^+il*%f^Rft <3M^^"°Ft'f%#'^ T f‘ 5! iT «q4%^rf4rr4f 
3TT^I ^RT %f4rf "4R 7T% I ff I 

14 . fwff % 'M^r ^7f efFRi ^ ^ft ^rm t iff ^u+k srt f^n ^wtt i 

15. odll^frl.—■^Tfwfr^^ w, ^^TTWRf, 3TTg-7TfaT ^ 3TR 3^? fFTFFTf 'RlTf^ Rft 'Sl^ff, f^'t«bl 

WMl ^RITH Ff TPTR-TFF? T R f^FRT^ "RTT 3n^ff % 3T^fR ST^jf^lT 'SiiTn'^X 3T^f^1T #1 3T^T f4?t9 wf % 
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[f^m5(2)tf^] 

W§*nPi«h =tqiRiel 3TT?^RH^r% wf<i TRJ^ ‘^’ qft WIT afR^miq, H?ff T^fTT, 'TT^TT^T 
4 IJ ^ 7T 37^1"*¥ 4)"ifa %'f^r^ 'fi ^ffi^frlcl 1? :— 


"q. qjr qrq aik 

4<hhh 

"7^ 

tm 


^ ^ u i) 4 )hPi 375^ f 37R 

l^r "^mq toi arefo 

1 2 

« 

3 

4 

5 

i. 

1 

WT % arm 3M?r ^RT fsRT% 

^TT "3R q^lPi^VI4» fan} 18400-22400 FR7 

22400-525- 


^H«=h^ T R yRiPi^Pw ^RI 

%%qqR^t ^^#7^4 ^tf^pqfqir^r 

24500 ?qir | 


(TTlfRef 37eq4>lRl<t) 4^!) 

^ ^riV q tr ^ "3q'q^Tfq^rq> 


2 . 


3, 


^7 

18400-500- 
2240 F7^ I 

fq&RR14300 
400-18300 7^ t 


28 


4. 


3T*1FT%Tfe 

12000 - 

375-16500^1 

3TffcT^Rt ?faft-1 

10,000-325- 

15200^1 

3TfW(tM-2 

8000-275-13500 

WJ 


37 


86 


% aim TC -gRI I 


66.66 Jffil^kl Wf % ®rR7R ^R 
srt q fr md it 

5RT (TITfiTcT^T 
4>lfcl=6 33.33 3TpRffl 

’H) I 

% STIRR tr 5RTI 


% anm R ## SRTI 


3}fr%^r4’ 

^4 Tfftqfdd ~^T ^ fwf £ ~5R~q ^fq<^ l °h 

14300-18300 ^IIT 3 

cf^T ^f qft Pnfqci #7T qft ijt I 

3T^PT %tfqqr f^ #qt ^ ^pf 

fT-qf^ci^r^r^ | 


114 


7S SlRlW iM ’Rff^RT afk 25 
Trf^TW WR % 3TmRTR37Nfw 
£KT fjRT% q ft 7T^ TR TfHft 
qqfsJRFI 


M-i f^Fr% 

W fqqfaq 7far qft'st i 


8000-13500 ^7l7%^rH^MTfTT^ 

M-2, f^FT% M 3“ W5 
q4 Iq^faci ^qiq^irt I 


^fw 3Tfw7t pjR#t 

fa^fad f^RT^’ 4*flPw1 $ fe^RT 

RT fq?ili fs*ii RH-lq^c^ 3R>?n l^nl iff I 


^ Uj,u, "l *—-w ft^ ^Pim ^rf^Rrf % Rq%i ^ amf ^ # t, #qf?r % %tt fCT *tt i^t 

■ST^T 7R% 'SqfwTf % 3 'Rt I^TR fqPTT WRTT ^ ^ % -^R% ^RJ ^ ^ ^4>/ ' MHdl #7T, 3T^m 

^ ^ "qr ^ ^ arq% ^^4 1 ■qflcr 

^ qfTT^TT ^ 3T^f4 7TWT<TF^ ^ f^F#^ 3^/TO W V ^ 

#tl 
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[f^W7(2)^R] 

1. m\Uto\+ i 

(i) 3TW# FT Ft^F, FF <HT^TP7 

(ii) Ffafr, T^fl f^icTF, fFFPT 

2. FF 

(i) 3T«q$T FT FFFT, tNt dH ^F1 ^rT 7 ! 

(ii) FfFft, FTTFFTFF 

(m fwi) 

(iii) ^HlPl“R “Wifeic) ^TTTFTFq 

3 . fftf atfycRRt, Ftarft 

(i) 3p2teT FT F5FT, FF d1<*> '3TRTt T T —-3FF«3 

(ii) ^<jti «fa4, T3TTWre 

I —FtTFT 


— 

—F*^F 

—3?eq^ 

—TRFT 

—Ft^F 



[—F<^FT 


(iii) 

&Fft -1 

(i) FFtFfFF, ^W(WWfW) - 37^ 

(ii) (33TT 3 cFI^T fwr) 


— F^FT 


(iii) FFTfa^ gTTTFIFT HeiPi^meiF — 

5 . UMpi Ufafa: 

(i) F*£PTFfaF, T^F^IcW(7^T^TT^TlWT) — 3T«W 

(ii) Mg j Pl^ieh, FFTfcfZ( — F^FT 

3I^t-3 

[f^m7(5 )^ftaR] 

^ift -2 FitF^ft Fcft % f^TTT w i^oO 'Stf^FT-3^7 3FF ^<u^, FJFF 3^ FFJ «IF11 

3TTF^JcF : 

(i) Iftft fFFFt'F* ftft w \fsrft ffft ^IPh-mO Fi*p>t ^ ferft 1 

(ii) 3TF "tf iFFTTF FT =tqipKil FTTFfFd Fq F^FFI 

FtsFfcl: 

(i) ^Hh FT fvF FT FFt FFTT FTT TTB i 

(ii) 3F^FF (i) *¥feflF FFtI 

wgim: 35 W 3 arftnr^f (■ TO# % fen SKI m-m m ft*?^ «ig^ n % sqm s *rf 

^ /-v <*N A 


cTT" f^TfFeT F?t FfT FFTcfl' i? I) 



[hptii— w 4] 

f^Ttrr : 


17, 2005/31 26, 1927 


1. fafot 3^ dFqqi ^3TftcT ^ | 

2. 3T^R TT^m 3T^n 7^ CTl«H *qi 37T%T%f^^ m 3*3^pW ^TlM ^ ^ 

TR ^ ^TT Wmt f ^ WT % 3J3FH T7 #377^1 3TT%T^ ^ TTC t %%li 3fR%<T ^ 

3. fqPiR^ tfe- ^4mi sfo sfr, fwf arg^ sfiw *mft t, wr^r^mfei^ti 

4. <*<} %%7 fwU* <1(0*3 W3 3T«tM 3 3TT%^3JM ^ lw ^ sfffa TTRfts 

I (^T% w 3m, ta, ^1^, ^TTI^, %a, fci, 

TF*T % <is-i<g 73^, r^Hiq<n3^rr%cW^T sfft f^ W^T f^ % -qFft **rafe, 3^ f^TR #T*TT 

<^Tgh % 3T«rMf % %IT f%f?TT -eftT\$ 11) 

31^4 

[t^m7(6)^3ir] 

Wrf^T^ % ^ % %t ("Wfatrl 3T^HchiRl<=h Tffaq) ^ Pigfal %%i 3T^cmi 3^7 WT ^T 

4^lPi^i<*>, ^HlPwO 4 cH(pI«j1 : 

^ ^rpft -m wro wif firctf ^ aifswH firem ^r, ^»n, wW.m, fafifo?. ^ q H |pH,-| m^im I 




(^0 (i) ^rr fa^FTftqfnri -arm^^ wr%qr |tt f ; ?rr 

(ii) 18400-22400 

(■*3) fWT% ^ 3T^TTT afft 3^^f : 


$i\4W+> : 


(ii) w$ y f^^f^3^fwr% 

IT^iM ^T qqifcie) 3fTJ?qm if ?ft | 

; 

(i) tei 3^J*iV ftrff (^rr^vrf^r 

(ii) %TTf^^fff^rqff^3Tg^l 

^ U| : 1 — ^Pl^Rw ^3T^7, -fcra^sfcFFT777^7 4 \<*> ^ qjfer 

•3T^cn(Ri^ •hT^I *ftt) f^ arfWH 3^-^ ^ ^ff afffm (Tlff^ ^T 56 ^ 

#Tfl 

^ tt,U|: 2 wf^ ^ fwrk ^rfwcf, ^rt f, ^rRiPi^f^Ki ^ ^ 

) T^3T^TR ^RlPl^o^n ocrf^cf 3Tt^Tl% ^TRT f^l^rr % f^TTT ^f^prr) 

fn^l* : 


^ ^ f^f w fem ttto, ^#n, f^ ^n fonM ^nfW 

'5PTl T TWIT, y,q<qi<f>H^ -3^7 '5RTFff^T 0 I %^, ^HlPf'+l Ti^rff 3ff7 ffrf^T f gRFRT ^T ^ 

(^) (i) "3ft ^JcT ^P57^ f^lFT Mho 3TI«nT ^ TT^TT %t7 |nr f ; 
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(ii) i2000-i650CT.^T33*rg^ Fmfmf 3?mRTfagfai %-q^r^-qra^ 

(.31) 3ft7 3T^^f : — 

31^7^ : 

(i) fNi# HHd I H I R l HIW felA 

(ii) 14 M^T3T^ V 3 fa^^fWT^TfWT WM 3 


3TT^T3R^f^n 


: 


(i) fa^FT3 feft ( Mtli^4!) ^T^frfwt ^TT ^fT TTR^C fetft; 

(ii) 3 hIM sMIPHO 3 I 

fiOjTJI ; 1—•g - dPf^Fw Dhh^J atiltid elj'^Tq tK'fck'^ ^Fft 7T Ft)til 3F*t ttilcW 7T fa MR ^ fTjfa^ ^ <3l«=h M$<rl 

mf 3T favtit 3T=^ ofirsT ^thf? ■% t "srfirfTif^T ^ sr^fti i? Tf ^ ^tnt i yfafa^fan (fW^ 

S^rfa ^(rMch l fach tifa<;i t) 

^#fh 

\tt z( Q\ : 2^'i^h m°im *n ^t fwffa attired, ^ itr# rMtifad 3f, yfafa^fari ix fa^M ^ f^ffa^rRfaFT^rR %'m 
I ^\ W 3rf#T^T ^qfsRT 7^=# ~m % 1^ ^ ^ ^ TO ^ ^ I 

[m U 2545/ £l4faM^i/ m I/1733-III-^l (T^WOl 

WHW, 3T^3 Ttf^t 


(Department of Defence Production) 

New Delhi, the 6th December, 2005 

S.R0. 132. —In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, and 
in supersession of theDefence Aeronautical Quality Assurance Service Rules, 1979, except as respects things done or 
omitted to be qone before such supersession, the President hereby makes the following rules, namely :— 

1. Snort title and Commencement—(1) These rules may be called the Defence Aeronautical Quality Assurance 
Service Rules, {005. 

(ji2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context otherwise requires— 

1(a) “Commission” means the Union Public Service Commission; 

|(b) “Controlling Authority” means the Government of India in the Ministry of Defence (Department of 
Defence Production); 

(c j “Departmental Promotion Committee” means a committee constituted under these rules, the details of 
| composition of which is mentioned in Schedule II; 

(d) “duty post” means any post, whether permanent or temporary, included in Schedule I; 

(e) “Government” means the Government of India; 

! (f) “Schedule” means Schedule annexed to these rules; 

: (g) “Schedule Caste” and “ Schedule Tribes” shall have the meaning respectively assigned to them under 
I clause (24) and clause (25) of article 366 of the Constitution; 

(h) “Service” means the Defence Aeronautical Quality Assurance Service under rule 3. 

3. Composition of the service.—The Defence Aeronautical Quality Assurance Service shall be a scientific 
service comprising Group 4 A’ posts in the grades specified in Schedule-I. 
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4 * Initial Constitution.—(1) All officers borne to the Directorate General of Aeronautical Quality Assurance 
rules holding various grades in the service immediately before commencement of these rules on regular basis shall 
continue to be members of the service in the respective posts or grades on regular basis as the case may be at the time of 
initial constitution of the service. 

(2) The regular continuous service of officers mentioned in proviso (1) above, prior to the publication of 
these rules in the respective corresponding grades shall count as qualifying service for the purpose of 
seniority, confirmation, promotion and pension. 

5. Grades, authorised strength and its review.—(1) The duty posts in this Service, their number and pay scales 

shall be as specified in Schedule I. ' 

(2) After the commencement of these rules, the authorised permanent strength of the various grades shall 
be such as may, from time to time, be determined by the Government. 

(3) The Government may make temporary additions or deletion to the strength of the various grades as it 
may deem necessary from time to time. 

(4) The Government may, in consultation with the Commission, include in the Service any post other than 
those included in Schedule-I or exclude from the Service a post included in the said Schedule. 

(5) The Government may, in consultation with the Commission, appoint an officer whose post is included 
in the Service under sub-rule (4) of this rule, to the appropriate grade of the Service in a temporary or 
substantive capacity, as may be deemed fit, and fix his seniority in the grade in accordance with the general 
orders and instructions issued by the Government from time to time. 

6. Members of the Service.—(1) The following persons shall be the members of the Service:— 

(a) persons holding the duty post in the grades specified in Schedule-I on regular basis on the date of 
commencement of these rules; 

(b) persons appointed to duty posts after the commencement of these rules from the date they are so 
appointed. 

(2) A person appointed under clause (b) of sub-rule (1) shall be a member of the Service in the relevant 
grade, applicable to him in SJiedule-I from the date of such appointment, provided he has been appointed 
to the said post either by promotion or by direct recruitment mentioned in Schedule-I. 

7. Maintenance of the Service. (1) The vacant posts in any of the grade of the service, on and after 
commencement of these ruels shall be filled in the manner as specified in Schedule-I. 

(2) For considering promotion of officers from one grade to another, the composition of the Departmental 
Promotion Committee shall be as mentioned in Schedule-11. 

(3) The minimum years of service to be rendered in various posts for the purpose of promotion shall be as 
specified in Schedule-I. 

(4) The selection for promotion may include an interview, whenever considered necessary by the Government 
in consultation with the Commi ssion. For such interviews, it shall be open to the Government in consultation 
with the Commission to associate one or more experts, as they deem fit, with the Selection Committee. 

(5) The educational qualifications, experience and age limit for appointment to the post of Senior Scientific 
Officer Grade-II by the method of direct recruitment shall be as specified iif Schedule-Ill 

(6) The educational qualifications, eligibility conditions and field of selection for appointment to the post 
of Director General and Director shall be as specified in Schedule-IV 

(7) Appointments to various grades of the service shall be made in consultation with the Commission. 

8. Probation. (1) Every officer directly recruited to the service shall be on probation for a period of two years. 
Ever}' officer newly inducted into the service through promotion shall also be placed on probation for two years: 

Provided that the Controlling Authority may extend the period of probation in accordance with the 
instructions issued by the Government from time to time: 

Provided further that any decision for extension of a probation period shall be taken ordinarily 
within eight weeks after the expiry of the previous probation period and communicated in writing to the 
concerned officer together with the reasons for so doing within the said period. 

(2) There wilt be no probation for an officer promoted from one grade to another within the service. 
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(3) On the completion of the period of probation or any extension thereof, officers, if considered fit, shall 
| be confirmed against the post, if not already confirmed in the entry grade. 

I (4) If on the expiry of the period of probation referred to in sub-mle (1) of this rules or any extension 
i thereof, as the case may be, the Government is of the opinion that a person is not fit, for confirmation or 
permanent appointment or if at any time during such period of probation, or extension thereof, the 
Government is satisfied that the officer will not be fit for permanent appointment on expiry of such period 
| of probation or extension thereof, the Government may, after recording reasons in writing discharge from 
i sendee or revert the officer to his substantive post, as the case may be. 

j (5) During the period of probation, or any extension thereof, officers may be required by the Government 
| to undergo such courses of training and instructions and to pass examinations and test as Government 
may deem fit, as a condition to satisfactory completion of the probation. 

(6) As regards other matters relating to probation the members of the Service will be governed by the 
instructions issued by the Government in this regard from time to time. 

9. Head of the Service.— -The Director General Aeronautical Quality Assurance shall be the Head of the Service 
and shall be responsible for the deployment of the Service to the best advantage of the Government. 

10. Liability to Service in any part of India.—(1) Officers appointed to the Service shall be liable to serve 
anywhere in Ii idia or outside. 

(2) Officers, if deputed, shall be liable to serve in any other Ministry' or Department of the Government. 

(3) Any member of the Sendee shall, if so required be liable to serve as a Commissioned Officer in the 
Armed Forces for a period of not less than four years including the period spent on training, if any, 
j provided that such a person.— 

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment, 

and 

(b) shall not ordinarily be required to serve aforesaid after attaining the age of forty years. 

(4) Officers appointed to the Service shall be liable to field service (including service on land or travel by 
Service aircraft or Naval ships etc.) in respect of investigation, development, indigenisation and quality 
assurance work or such other w ork to which they may be deputed. 

(5) Officer appointed to the Service shall be liable to undergo such training and be detailed on courses of 
instruction in India or abroad as the competent authority may decide from time to time. An officer detailed 
for training outside India or with private firm or factories in India, irrespective of the duration of the 
training, shall be liable to refund in full the cost of training if, for any reason, during the training or within 
a period of three years after the completion of such training, he chooses to discontinue his service. 

11. Other conditions of Service.— (1) The conditions of service of the members of the Service in respect of 

matters not expressly provided for in these rules, shall as far as and subject to any special orders issued by 
i the Government in respect of the Sendee, be the same as those applicable to officers (Chilians) of 
| corresponding status in similar scientific institutions or organisations under the Government of India. The 
j matter of retirement of officers o f the Service shall be governed by Fundamental Rule 56, as amended from 
| time to time. 

j (2) In the matter of conduct and discipline, officers of the Sendee shall be governed by the Central Civil 
j Sendee (Conduct) Rules, 1964 and Central Civil Service (Classification, Control and Appeal) Rules 1965, as 
j amended from time to time. 

; (3) Medical Standards of fitness for officers of the Service shall normally be the same as for scientists and 
; technologists senicing in other similar scientific organisations under the Government. In special cases, 
i the Government of India in the Ministry of Defence, (Department of Defence Production) shall, in 
I consultation with the Directorate General of Health Services, be competent to grant relaxations. Officers 
| selected for assignments invol ving limited field service shall undergo special medical check up as may be 
j prescribed, either at the time of selection or when they proceed on field service as the case may be. 

12. Disqualifications. — No person — 

i (a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be 
■ eligible for appointment to the service: 
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Provided that the Government may, if satisfied that such a marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, 
exempt any person from the operatio n of thi s rule. 

13. Pow er to relax.— Where the Government is of the opinion that it is necessary or expedient so to do, it may, 

by order, for reasons to be recorded in writing and consulation with the Commission, relax any of the 
provisions of these rules with respect to any class or category of persons. 

14. Interpretation.— If any question relating to interpretation of these rules arise, it shall be decided by the 

Government. 

15. Saving. Nothing in these rules shall affect reservations, relaxation of age limit and other concessions, 

required to be provided for Scheduled Castes and Schedules Tribes and other special categories of persons 
in accordance with the orders issued by the Government from time to time in this regard. 

SCHEDULE-1 
[See Rule 5(2)] 

Number and Scales of pay of Group A posts included in the Defence Aeronautical Quality Assurance 
Service, method of recruitment, eligibility and other conditions prescribed for promotion from one grade 
to another. 


S.No Name of Post and 
Scale of Pay 

No. of Method of Recruitment 

Post 

Grade from from which Promotion 
is permissible and the minimum 
eligibility period prescribed 

1 2 

3 4 

5 


Rs. 22400-525-24500 


Deputy Director General 
Rs. 18400—500—22400 

Director Rs. 14300-400- 
18300 


28 


Principal Scientific 
Officer Rs. 12000-375- 
16500 

Senior Scientific Officer 
Grade-IRs.-10000-325- 
15200 

Senior Scientific Oificer 
Giade-IlRs. 8000-275- 
13500 


37 


86 


Deputy Director General in the pay 
scale of Rs. 18400-22400 with three 
years of regular service in the grade 
failing which Deputy Director General 
with total five years combined service 
as Deputy Director General and 
Director, of which one year regular 
service as Deputy Director General.. 
Director in the pay scale of Rs. 14300— 
18300 with three years regular service 
in the grade. 

Principal Scientific Officer in the pay 
selection basis failing which scale of Rs. 12000-16500 with five 
by Deputation (including years of regular service in the grade. 
Short Term Contract) 33.33% 
by Deputation (including 
Short Term contract) 

By promotion on selection 
basis 


basis failing which by 
deputation (including 
Short Term Contract). 


By promotion on selection 
basis. 

66.66%by promotion on 


Senior Scientific Officer Grade-I with 
five years regular service in the grade. 


By promotion on selection 
basis 
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75% by the direct recruit- 


Senior Scientific Officer Grade-13 in the 
pay scale ofRs. 8000-13500 withfive 
years regular service in the grade. 
Junior Scientific Officer with two years 
ment and 25% by promotion regular sendee in the grade possess- 
on selection basis foiling ing Diploma in Engineering or Degree 

w hich by direct recruitment in science or equivalent qualification. 

NOTE : Where juniors who have completed their qualifying or eligibility service arc being considered for promotion, their 
seniors would also be considered provided they are not shoit of requisite qualifying or eligibility sendee by more than half 
of such qualifying or eligibility service or two years, which ever less, and have successfully completed their probation 
period, for promotion to the next higher grade, along with their juniors who have completed such qualifying or eligibility 
service. 
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SCHEDULE II 
[See Rule 7(2)] 


Composition of the Departmental Promotion Committee for appointment to the posts in the Defence 
Aeronautical Quality Assurance Service. 


1. Director General: 

(i) Chairman or Member, UPSC 

(ii) Secretary 
Ministry of Defence 
(Department of Defence Production) 


Chairman 

Member 


2. Deputy Director General: 

(i) Chairman or Member, UPSC 

(ii) S ecretary 

h linistry of Defence 
(Department ofDefence Production) 

(iii) E irector General, Directorate General 
o' Aeronautical Quality Assurance 

3. Director, P rincipal Scientific Officer, Senior Scientific Officer Grade fi: 

(i) C hairman or Member, UPSC 

(ii) J< )int Secretary, Ministry of Defence (Department of 
Defence Production) dealing with Directorate 
General of Aeronautical Quality Assurance. 

(iii) Director General, Directorate General of Aeronautical 
(duality Assurance 

4 . Senior Scit ntific Officer Grade I: 

(i) t additional Secretary, Ministry of Defence 
(Department ofDefence Production) 

(ii) Joint Secretary, Ministry ofDefence (Department 
ofDefence Production) dealing with Directorate 
General of Aeronautical Quality Assurance. 

(iii) 1 )irector General, Directorate General of Aeronautical 
Quality Assurance - 


Chairman 

Member 

Member 

Chairman 

Member 

Member 

Chairman 

Member 

Member 


5. Departmental Promotion Committee for Confirmation: 

( 1 ) joint Secretary, Minist ry of Defence, (D eparment 
<bf Defence Production) 

(ii) director General of Aeronautical Quality Assurance. 

j SCHEDULE HI 

[Sec Rule 7(5)] 


Chairman 

Member 


Minimum Educational and other qualifications, experience and age limit for direct recruitment to Senior 
Scientific Officer Grade II 


Essejn^ : 

(i) Rasters degree in Science subjects or Degree in Engineering or Technology' or Metallurgy'. 

(ii) jfwo years practical experience in production, development or quality assurance in the relevant field. 

Desirable 

(i) Certificate course in German or French or Russian 
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(ii) Second class in (i) above. 

Age Limit. Not exceeding 35 years. (Relaxable for Government servants upto 5 years in accordance with the 
instructions or orders issued by Government. 

NOTES; 

1. Qualifications are relaxable at the discretion of the Union Public Service Commission in the case of candidate 
otherwise well qualified. 

2. The qualification’s regarding experience is or are relaxable at the discretion of the Union Public Service 
Commission in the case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the 
commission is of the opinion that sufficient number of candidates from these communities possessing the requisite 
experience are not likely to be available to fill up the vacancies reserved for them. 

3. The specific area in which experience is required shall be indicated at the time of each recruitment. 

4. The crucial date for determining the age-limit shall be the closing date for receipt of application from candidates 
in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Laddhak Division of J&K State, Lahul Spiti district andPangi Sub-division of Chamba district 
of Himachal Pradesh, Andaman and Nicobar Islands or Lakshadweep). 

SCHEDULE IV 

ISee Rule 7(6)1 

Educational Qualifiacations and Field of selection for appointment on Deputation (Including Short Term Contract) 
to the post of Director General 

Director General, Aeronautical Quality Assurance; 

Officers of the Central or State or Union Territories Governments or Universities or Recognised Research 
Institutions or Public Sector Undertakings or Semi Government or Statutoiy or Autonomous Organisations including 
Defence Research Development Organisation Air Force, Hindustan Aeronautics Limited, National Aeronautical Laboratory; 
Centre for Military Airworthiness and Certification, Aeronautical Development Agency and Directorate General ofCivil 
Aviation: 

(a) (i) holding analogous post on regualr basis in the parent cadre or department; or 

(ii) with three years service in the grade rendered after appointment thereto on a regular basis in the scale of 
pay of Rs. 18400-22400 or equivalent in the parent cadre or department; and 

(b) possessing the following Educational Qualification and experience: 

Essential: 

(l) Master s Degree in Science or Degree in Engineering or Technology or Metallurgy from a recognised University 
or equivalent 

(ii) Eighteen years service in group ' K posts or equivalent out of which fifteen years actual experience in 
production, development or Quality Assurance of Aircraft and Aircraft accessories. 

Desirable: 

(i) Doctorate Degree (PhD) in Science or Master’s Degree in Engineering or Technology or Metallurgy. 

(ii) Experience in Aeronautical Engineering 

Note: (1) Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation or department of the Central Government shall ordinarily not to 
exceed four years’. The maximum age limit for appointment by deputation (including Short Term Contract) shall be not 
exceeding 56 years ; as on the closing date of receipt of applications. 

Note:: (2) The departmental officers in the feeder category who are in the direct line of promotion shall not be 
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration 
for appointment by promotion. 
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-i- 


Director: 


Officers of the Central or'State or Union Territories Governments or Universities or Recognised Research 
Institutions or Public Sector Undertakings or Semi Government or Statutory or Autonomous Organisations including 
Defence Resea] ch Development Organisation, Air Force, Hindustan Aeronautics Limited, National Aeronautical Laboratory, 
Centre for Military Airworthiness and Certification, Aeronautical Development Agency and Directorate General of Civil 
Aviation: 

(a) (ij holding analogous post on regualr basis in the parent cadre or department; or 

(ii] with five years service in the grade rendered after appointment thereto on a regular basis in the scale of 
pay of Rs. 12000-16500 or equivalent in the parent cadre or department; and 

(b) possessing the following Educational Qualification and experience: 

Essential: 

(i) M aster’s Degree in Science or Degree in Engineering or Technology or Metallurgy from a recognised University 
or equivalent 

(ii) Fourteen years service in group ‘A’ posts or equivalent out of which ten years experience in production, 
development (r Quality Assurance of Aircraft and Aircraft accessories. 

Desirable: 

i 

(i) Doctorate Degree (Ph.D) in Science or Master’s Degree inEngineering or Technology or Metallurgy. 

(ii) Experience in Aeronautical Engineering 

Note: (1) Period of deputation including period of deputation in another ex-cadre post held immediately preceding 
this appointment in the same or some other organisation or department of the Central Government shall ordinarily not to 
exceed four years’. The maximum age limit for appointment by deputation (including Short Term Contract) shall be not 
exceeding fity f-six years; as on the closing date of receipt of applications. 

Note : (2) The departmental officers in the feeder category who are in the direct line of promotion shall not be 
eligible for co nsideration for appointment on deputation. Similarly, deputation!sts shall not be eligible for consideration 
for appointment by promotion. 

[File No. 2545/DG^QA/Adm-I/1733-HI/D(HAL)] 
j V SETHUMADHAVAN, Under Secy. 
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